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Welcome!
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Our caring, qualified and experienced staff team give you a warm 
welcome to Pembury House Nursery School and Children’s Centre.

Here you will find joyful, inspiring and creative early years education in our light, bright, 
purpose – built, state maintained Nursery School, plus find our offer of a range of 
services to support families with young children in our on-site Children’s Centre.

We believe children learn best through play, first-hand experiences and meaningful 
conversation. We want to inspire children to become independent curious learners. 
Therefore in our nursery school we provide a creative curriculum and offer children 
exciting, challenging opportunities to explore. At Pembury, children enjoy a variety of 
research, artistic and creative projects, and we are lucky to have visiting specialist 
musician. We also have a wonderful garden for children to play and learn through nature 
and environmental projects. It is important to us that we work together in partnership 
with parents and carers, to share children’s interests and learning, and to help them be 
the best they can be.

We also have fantastic on-site children’s centre facilities offering a Baby Bank, links with 
Food Banks, and a range of health, education and advice sessions for families with 
children under 5. These include our popular parent and toddler ‘Stay and Play’ sessions 
and Baby Groups. 

We invite you to take a look at our Nursery School and Children’s Centre community that 
we are so proud of. Please explore our website or ask our friendly office team for more 
information.

I look forward to meeting you!

Sue Moss 
Head teacher



Letter from the Governing Body
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Dear Applicant,
Thank you for expressing an interest in the position of: Children’s Centre Manager. 
The successful candidate will lead the provision for the Children’s Centre
Hours: 36 hour week / shift work between 8am - 5pm and occasional evenings 
This pack aims to give you information about the Nursery School and Children’s Centre which we hope will inspire you 
to take your application further.

Pembury House Nursery School & Children’s Centre is set in South East Tottenham, North London with a diverse 
population, representing a rich cultural and ethnic mix. The main ethnic groups attending are Black African, Black 
Caribbean, Latin American, Eastern European and Turkish and around 20 languages are spoken. Many families here 
face a range of challenges, including poor housing, low income, unemployment, few educational qualifications, 
domestic abuse and mental health problems.  Some families have fled their home countries, have no family here in 
the UK and speak little English. We provide the support which the families need.  Parents are given opportunities 
through the Children’s Centre to develop the skills and experiences necessary to improve their lives and through a 
range of health, counselling, debt management and adult education services.

At Pembury, we aim to create an environment which is nurturing, warm and welcoming, and where children and their 
families feel safe. We believe that through play and creativity, children are able to explore, challenge ideas, take risks 
and create imaginary worlds. We want children to enjoy learning through research, discovery and investigation, and 
to make their own choices. Children with special educational needs and disabilities are supported through staff 
working as a team together with the SENCO and external agencies. We communicate with, listen to and work closely 
with parents at every stage. 

Pembury offers a range of family learning opportunities including a ‘HENRY’ healthy eating programme; an adult 
learning programme offering ESOL and Volunteer  study opportunities; and vocational courses in childcare and early 
education for those wishing to study Levels 1-6. We have a community garden and families are encouraged to grow 
and eat organic produce. ‘Time to Talk’ parent workshops are held on a range of topics to e.g. help with improving 
children’s sleep and behavior. Virtual and real life  Stay and Play family activities are provided weekly, for parents to 
find out about the Early Years Foundation Stage as they participate in learning activities with their children. 

We are looking for an amazing Children’s Centre Manager who is passionate about working in an Early Years 
environment; is able to lead and inspire a committed staff team; can support the vision, values and principles of the 
Nursery School and Children’s Centre; and has energy and enthusiasm to develop the Children’s Centre and embrace 
any challenges ahead.
COVID – 19 Restrictions:
• Sadly we are unable to invite you for a tour at the moment but photos and virtual tours are on our website
• Conversations (via phone or Zoom) with the Head Teacher are warmly welcomed and expected. 
• Please phone for an appointment: 020 8801 9914 

We look forward to hearing from you.
Yours sincerely,
Melian Mansfield 
Chair of Governing Body, on behalf of the Governors
Pembury House Nursery School and Children’s Centre



Number 632 High Road, Tottenham, named Pembury House, was owned by William Henry 
Plaister MRCS. He was a surgeon, medical officer and public vaccinator for Tottenham Lower 
District. Dr Plaister lived at Pembury House until 1923.

During the 1940s, a day nursery was built in the garden of number 632 for children whose 
mothers were working to help the Second World War effort. Many of the unusual trees and 
the original garden wall were retained. A pram shed and an air raid shelter were added.

On 1st October 1946, Pembury House Day Nursery was changed into a school and renamed 
Pembury House Nursery School. The School admitted more children and opened for the 
usual school week, term and year. The interior was slightly modified and remained like that 
until early autumn 1995. This saw the end of the temporary wartime measure, making way 
for a new building for Pembury House Centre for Childhood, Education and Training for the 
Community. 

In addition to the nursery school, the new building offered extended opening hours and all 
year round provision. A training room catered for community education and family support 
services were gradually introduced. In 1997, Pembury House acquired Early Excellence 
status and continued to expand upon its work in the community. Links were made to the 
local Sure Start programmes of Park Lane and High Cross. In December 2005, the Centre was 
designated as one of the first Children’s Centres in Haringey.

A new extension was built in 2006, to allow space for the development of additional 
services on site. Pembury House Nursery School now has established links to partner sites in 
the area and works with local schools to bring the core offer of Children’s Centres to the 
community of South East Tottenham.

Our History
Welcome To… 

Pembury House Nursery School and Children’s Centre
A Tradition of Education and Care in the Community
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Our Vision

• At Pembury House we believe that high quality nursery 
education can transform the lives of young children and 
that partnership with parents provides the basis for 
successful learning. We work as a team to ensure that 
children:

• Are valued as individuals.

• Feel happy, confident and safe in the nursery school and 
children’s centre.

• Feel included and listen and learn from each other.

• Develop confidence, independence and a positive view of 
themselves.

• Learn through play and first-hand experiences.

• Acquire the knowledge, skills and attitude they need, 
now and in the future, in a rapidly changing world.
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Safeguarding Statement
Pembury House is committed to safeguarding and promoting the welfare of all children within its 
reach. It is the duty of all members of staff to play an active role in ensuring this. All members of 
staff are expected to be aware of and follow Child Protection and Safeguarding policy and 
procedures. In particular they need to be aware of their duty to:-

• Report concerns in an accurate timely fashion 

• Read and understand the guidance for identifying child abuse and safeguarding issues 

• Know what to do if a child makes an allegation 

• Knowing when to and when not to keep confidence 

All applicants for positions within Pembury House must be willing to undergo checks with past 
employers and the DBS. These will include the following: 

Full Employment History 

Pembury House requires all applicants to supply a full employment history. 

Explanation of Gaps in Employment History 

Pembury House requires an explanation of any gaps in an applicant’s employment history, with a 
written record by the applicant explaining the reason for any gaps. 

Where staff are recruited from abroad, or have resided overseas within the last five years, Pembury 
House will try to obtain a ‘certificate of good conduct’ or overseas DBS or equivalent from the 
applicant’s home country where such facilities are available. This is in addition to the checks 
outlined above. If Pembury House discovers an applicant has made a false statement in attempting 
to gain employment this will be reported to the Department for Education for them to consider 
misconduct action. 

Verification of Medical Fitness 

Pembury House verifies the medical fitness of staff to work with children in accordance with the 
DfE and the London Borough of Haringey. 

References 

Two written references are required, one of which must be from the most recent employer. 
Referees are required to state any known reason why a person should not be employed to work 
with children. Direct contact will be made by Pembury House to verify the reference of the 
successful candidate before employment can begin. 

Disclosure and Barring Checks 

The enhanced disclosure is required for anyone whose duties include regularly caring for, training, 
supervising, or being in sole charge of children under eighteen years of age. 

Identity and Right to Work 

To confirm an employee’s identity and right to work, checks are made against official 
documentation such as a passport. 

Verification of Qualifications 

Pembury House requires evidence of or verification of any qualifications gained by the candidate. 
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How to Apply 
Children’s Centre Manager:

Selection Process

Your application should be submitted by email to the school.

Closing date:     Tuesday 18th May 2021 at 5pm

Shortlisting date: Wednesday 19th May 2021

Interviews:  Thursday 27th May 2021

PLEASE NOTE: We reserve the right to interview outstanding candidates 
earlier and to bring the closing date forward. 

If you are selected for interview, you will be asked to perform certain tasks as 
part of the safer recruitment interview and assessment process. You will be 
advised of the nature of these tasks at the same time as you are notified that 
you have been selected for interview.

If the selection panel or the Governing Body does not feel that it is 
appropriate to make an appointment from the people who have attended an 
interview, applicants will be notified accordingly and the post will be 
re-advertised. 

Any appointment will be subject to the receipt of satisfactory references and 
to pre-employment checks.

Pembury House Nursery School & Children Centre

Lansdowne Road , Tottenham , London , N17 9XE

Email: Admin@pemburyhouse.haringey.sch.uk

Tel: 020 8801 9914 
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Pembury House Nursery School and Children’s Centre
Locality and Transport Information

Locality

Pembury House Nursery School & Children’s Centre is based in South East Tottenham, right next 
to Tottenham High Road with its shops and cafes, and the brand new Tottenham Hotspurs 
Football Ground. Nearby is the ‘up and coming’, Tottenham Hale, set alongside the open green 
spaces and waterways of the Lee Valley Regional Park. Nearby, the ‘Wetlands’ provide beautiful 
walks in nature. 

Car Parking 
Please note we cannot take responsibility - parking is at your own risk!
We do not have a staff car park. Locally there is lots of free parking, but please take care and read the 
signs as there are some restrictions and if you are in a restricted area you will get a parking ticket. 
Where there is free parking, there may be a parking restriction from 5pm on weekday match days 
when Spurs are playing at home – the football ground is very nearby. You will therefore need to return 
to your car by 5pm. Free parking (please check) is available on:

Public Transport Links
London Bus Routes include: 
123,149, 243, 259, 279, 318, 341, 349, 476, W4
There are bus stops right outside on Lansdowne Road and just around the corner on The High Road 
depending on which bus you would like to catch.

Tube stations:
Seven Sisters or Tottenham Hale
-Both on the Victoria Line with fast links to Walthamstow, the West End and Brixton
-Seven Sisters tube station is approx. 30 minutes’ walk along the High Road, so you may want to hop 
on one of the many buses. Seven Sisters and Tottenham Hale also have Overground services.
-Tottenham Hale has services to Stratford City (10 minutes) and is the London interchange for 
passengers arriving from Stansted Airport. There are 8 trains per hour to Liverpool Street Station. 

Bruce Grove Station is on the London Overground Network with links to Enfield Town / Cheshunt and 
Liverpool Street. This is our closest station - approx. 15 minutes’ walk.

Google: ‘Transport for London’ for accurate and up to date travel information

 Lansdowne Road (where the main site 

is based)

 Spencer Road

 Tilson Road

 Poynton Road

 Cedar Road

 Baronet Road

 Siddons Road

 Hollington Road

 Ruskin Road

 Pembury Road

 Lordship Lane


